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The US average voluntary turnover rate for 2014 was 11.0%
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Administration encourages
the following from employees:

e Academic Freedom

e Academically stretching students
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In 2015, Mequon-Thiensville received an average of 16.91 applicants for
each certified vacancy. In comparison, school districts in southeastern
Wisconsin received an average of 2.33 applicants for each vacancy.

QUESTIONS? Please contact the Human Resources office at 262-238-8518.



